ear Graduates and 
Friends, 


As my second term as Dean of Arts 
and Science begins, I thought it might 
be appropriate to share some of my 
thoughts with the readers of The 
Affiliate about our priorities for the 
coming years. 


The strength of the Faculty of Arts 
and Science has, and continues to be, 
its ability to present a wealth of 
opportunity for students who wish to 
pursue an education within a learning 
environment that includes a vast 
selection of traditional and innovative 
undergraduate and graduate program- 
mes. Stability in student enrolment 
over the past few years confirms the 
appeal of the programmes offered in 
the Faculty and the important position 
of the Faculty within the University. 


During 1988-89, the Faculty offered 
3,538 courses, 2,701 at the undergradu- 
ate level and 837 at the graduate level 
to a total student enrolment of 8,998 
full-time and 5,012 part-time students. 
Although the Faculty successfully 
promoted increased research activity 
and was fortunate to attract seven 
NSERC (Natural Sciences & Engineer- 
ing Research Council) University 
Research Fellows, five SSHRC (Social 
Sciences & Humanities Research 
Council) Canada Research Fellows and 
increase its research funding 26% last 
year, the academic quality of the 
faculty has always, and will always, be 
our first priority. To get the kind of 
teaching quality that students expect 
and deserve, we will be looking at new 
ways to encourage teaching excellence 
at both the graduate and undergradu- 
ate level, as well as ways to encourage 
the faculty to renew their commitment 
to scholarship and research. 


In conjunction with the Faculty 
Council, I will institute a review 
mechanism for all undergraduate 
programmes offered in the Faculty. In 
addition, there is serious discussion 
about establishing a university-wide 
research centre in communications 
policy and technology with the joint 
participation of Arts and Science, 
Engineering and Computer Science and 
Commerce and Administration. 


Enhancing the participation of 
women is another priority for the 
Faculty, especially in the sciences. 
Various steps are being taken to 
increase the participation of female 
students, staff and faculty in the life of 
the Faculty and to promote employ- 
ment equity. As Dean, I have contacted 
female graduates with B. Sc.’s, to ask 
them to share their experience with us 
and to help pinpoint problem areas or 
any forms of discrimination or sexism 
that they may have encountered during 
their studies. In 1988-89 the Faculty 
began an intensive recruitment 
campaign to increase enrolment in the 
sciences. The campaign has continued 
into 1989-90. To complement this drive, 
we intend to establish a support 
programme specifically for women in 
the sciences. 


Dr. Charles L. Bertrand, Dean of the 
Faculty of Arts and Science 


In the upcoming period, I will be 
working with the relevant faculty 
members to increase the number of 
interdisciplinary and multi-disciplinary 
programmes in the Faculty and to 
provide an environment in which these 
programmes can flourish, both in terms 
of human resources and financial 
support. 


Community-oriented activities and 
programmes, both at home and abroad, 
will also be encouraged and given 
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adequate support. Concordia is very 
close to signing an agreement with the 
College of the Negev in Israel to help 
develop an Applied Social Science pro- 
gramme similar to our Certificate in 
Community Life. Another example of 
our continued commitment to interna- 
tional exchange is a recent agreement 
with Groningen University in the 
Netherlands for both student and 
professor exchanges in Communica- 
tions Studies and History. History 
Professor Graeme Decarie will begin 
his stay as a visiting professor in Sep- 
tember. We hope that we will be able to 
share our experience and expertise in 
similar projects elsewhere. 


Finally, collegiality must remain the 
guiding principle for the management 
of the Faculty. I will be working to 
improve the relationship of the Office 
of the Dean with the faculty, students 
and staff of the Faculty. 


These are some of my priorities for 
the Faculty. You will surely be reading 
more about their realization in the 
upcoming issues of The Affiliate. 


In closing, I would like to extend a 
personal invitation to all Arts and 
Science graduates to return for a visit 
with their Faculty during Concordia’s 
first Homecoming Weekend next 
October 12th and 13th, 1990. 


Concordia 
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Applied Social 
Science Goes to the 
Cree 


The Cree School Board of Northern 
Québec and Concordia’s Department of 
Applied Social Science have reason to 
be proud of the initial success of the 
Cree Certificate in Family Life Educa- 
tion programme currently underway. 
The programme is designed to train 
social affairs technicians, employed by 
the Cree School Board, in the knowl- 
edge and skills needed to function 
more effectively as school counsellors 
in the communities served by the Cree 
School Board. This three-year off- 
campus learning programme is taking 
place at Chisassibi, Mistissini, Val D’Or 
and other northern communities. 
Students enroled in the programme are 
employed by the Cree School Board but 
want to increase their training to better 
work with students and families. 


Concordia’s Certificate in Family Life 
Education programme was selected 
because of the hands-on learning 
approach of the curriculum. “We don’t 
just lecture and then discuss - we 
actually do the very thing we are learn- 
ing about. If it’s personal life history 
and how to approach it, then our 
students write their own autobiogra- 
phies and begin dealing with their own 
experiences. If we’re working on 
leadership skills, we form groups with 
leaders and observe group dynamics,” 
Richard Cawley, Chair of the Depart- 
ment, explains. 


This hands-on approach and the 
offering of courses on-site in the north 
in an intensive format are some of the 
reasons which drew the Cree commu- 
nity leaders to request the Department 
to offer the programme. They also 
wanted a full-credit university pro- 
gramme to facilitate access to further 
university studies. It was also vital that 
the Concordia instructors remain com- 
mitted to the programme for three 
years to provide continuity that has 
often been lacking in training program- 
mes for the Cree. 


The first intensive training began in 
Chisassibi. Subsequent weeks were 
spent at Mistassini and other villages. 


According to Cookie Dubney, 
administrator of the programme and 
one of the instructors, the Chisassibi 
experience was an eye opener. “The 
Cree were not used to this hands-on 
learning as part of a formal education 
course and they never had their life 
experiences validated before. There 
was a cultural sharing and exchange 
going on that’s hard to describe, except 
to say that we all learned from it and 
enjoyed it profoundly.” 


The other instructor, Shirley Walker, 
explains that much of the educational 
approach used fits in with Cree values 
and ideas. Classes are team-taught and 
the students also participate in shaping 
and planning their learning experience. 


There are 16 technicians from the 
nine different communities taking the 
Family Life Education programme, so 
team-building has become an impor- 
tant added component. The whole 
programme will be completed in three 
years at the end of which they will 
receive the Concordia University Cer- 
tificate in Family Life Education. 


More importantly, they will have 
developed skills relevant to the work 
they are doing. In the process they are 
discovering how Cree values and 
traditions can be used in helping young 
people adapt to a changing world in 
their cultural and educational develop- 
ment. 


The instructors in the programme 
and the Department itself are also 
beneficiaries of this learning exchange - 
they become skilled in cross-cultural 
education, different lifestyles and the 
development of their programme as a 
distance learning activity. 


Co-op 
Education Makes 
You Work 


Co-operative education doesn’t 
mean you team up with the class brain 
for assignments. It means that you 
participate in the co-operation between 
the University and industry by squeez- 
ing four uncredited but paid semesters 
of work between six school semesters. 
It makes for three-and-a-third years of 
non-stop, challenging excitement. 


In 1980, Concordia’s Chemistry 
Department launched the first Co-op 
programme in a Québec English- 
language university. Mathematics, 
Economics, Physics, Exercise Science, 
Building Engineering and Computer 
Science soon followed suit and the 
Institute for Co-operative Education 
was born. 


John Fiset, Assistant Principal of the 
Institute, says several other depart- 
ments are thinking of adopting the 
work-study programme. By linking 
about 150 students with employers 
who hire them for fourteen to sixteen 
weeks, the University offers hands-on 
experience and priceless industry 
contacts. Since these employers 
interview candidates, students are 
taught how to write a resumé and 
handle an interview. Some students are 
even offered full-time jobs before they 


graduate, a definite sign of the pro- 
gramme’s success. 


A major advantage of the concept is 
that employers and students can 
discover if they are suited to each 
other. Dany Tremblay, a Building Engi- 
neering student who, after a year at 
school, spent his first work term in 
Toronto with a building consultant 
explains; “I began to grasp the realities 
of an engineer’s workstyle. Engineers 
are always on the move. One minute, 
they’re in the field, the next, they’re 
giving a seminar or preparing a report. 
I really enjoy change and it is reassur- 
ing to discover that the field I’m 
attracted to also suits my tempera- 
ment.” 


In more ways than one, Tremblay’s 
work was a practical application of his 
studies: he researched concrete 
deterioration and his findings were 
published in the Canadian Journal of 
Civil Engineering. 


The programme also allowed 
another student, Carmen Foglietta, to 
make a significant contribution to 
society (perhaps more than she 
expected). Foglietta, a B.A. graduate 
with specialization in economics, 
worked on a document presented to 
the House of Commons by the Royal 
Bank, which promptly hired her upon 
graduation. 


Only strong students are admitted 
into the programme; in their second 
year, they are expected to enter an 
Honours or Specialization programme. 


Despite lack of interest and funding 
from the provincial government, the 
Institute gets strong support from 
industry including major employers 
such as Domtar, Control Data and CIL. 
Employers like the formula because 
they know they are getting pre- 
screened candidates who they can 
evaluate without having to make a 
permanent commitment. And when 
they hire Co-op grads, they save money 
because the rookies have already begun 
their training. 


The Co-op programme, however, is 
not a placement service for cheap 
labour. Depending on the number of 
academic terms completed, salaries of 
undergraduates this spring ranged 
from $285 to $495 a week. Graduate 
and post-graduate students earned 
from $465 to $540 a week. 


For further information, you can 
contact the Institute at (514) 848-3950. 


Parents Gain as 
Much as Offspring 
in Observation 
Nursery 


by Heather Solomon 


Taking the trauma out of a child’s 
first day at school is a Concordia 
specialty. Even more unique is that the 
University does the same for parents. 


The Observation Nursery, operated 
by the Education Department, attracts 
parents and preschoolers from the 
Greater Montréal area, most of whom 
have no other connection to the 
University. They brave downtown 
parking difficulties, traffic congestion 
and the wrath of their 3-4 year-old who 
must be roused early from bed to make 
class by 9:15, three mornings a week. 
Some come from as far away as 
Kirkland and Rosemont and commute 
in all weather to H-549 in the Henry F. 
Hall Building. Why does the greater 


community rush to answer the annual 
March newspapers ad? 


Reasons range from wanting to 
alleviate the loneliness of an only child 
to socializing a son or daughter in 
preparation for kindergarten. But the 
attraction is as much the benefits for 
parents. Mom or Dad no longer suffer 
separation anxiety when they deliver 
their child into teachers’ hands for the 
first time. By definition, the Observa- 
tion Nursery allows parents to observe 
their progeny from a room on the other 
side of a one-way mirror. Parents 
behind the looking-glass are fascinated 
by the opportunity to see their off- 
spring interact without the presence 
of Mommy. “It gives me a chance to see 
Amanda in a different light,” says Lina 
Fitch whose 3-year-old daughter 
attends the nursery. The parents also 
see themselves in a different light 
thanks to the Thursday morning family 
life sessions conducted by Nancy 
Morris. “It’s a supportive educational 
component for the parents that’s been 
going on for about eight years,” says 
Morris, “Both mom and child come 


together to their school. The parent has 
his/her group and the child has his or 
hers. It’s a shared commitment that sets 
a precedent for parents in terms of 
being involved in their child’s educa- 
tion.” 


Students specializing in Early 
Childhood Education taking the 
compulsory Parenthood Studies course 
also sensitize themselves to parents’ 
concerns. They trigger feedback on 
such topics as streetproofing, choosing 
schools, violence on TV, discipline, 
sibling rivalry and common daily 
difficulties. As parent Marielle Dupere 
comments, “With the family life 
sessions, it’s the first time I feel I get an 
exchange out of something.” 


Parent Anya Orzechowska whose 
daughters both attend, appreciates the 
nursery for its international flavour, 
“We share cultures. Some of the back- 
grounds are Polish, Italian, Czech, 
Hungarian, Chinese and Indian. A lot 
of the children, for religious reasons, 
are strictly vegetarian and no eggs is a 
real limitation when it comes to making 
cakes for the birthdays we celebrate at 
school. We have to be very inventive 
parents.” 


Parents also use their jobs for “field 
trip” purposes. A part-time flight 
attendant played her role to the hilt in 
the University’s Engineering flight 
simulator, handing out pins and board- 
ing passes to the children. 


Olivia Kona, who travels for 70 
minutes to bring her daughter Gena, 
expresses the feelings of many of the 
parents; “Other people tell me I’m so 
dedicated to come all the way down- 
town. I tell them it’s for my little girl. I 
want her to have the best.” 


Nancy Morris adds, “These are 
parents who make superlative efforts to 
come here. But when parents are given 
the kind of opportunity Concordia 
offers, they take it.” 


For more information about the 
Nursery, call (514) 848-2031. 


Update on the 
Board of Governors 


Loyola graduate, former professional 
football and rugby player, real estate 
developer and investment business- 
man, Founding Chairman of the 
Portage Foundation and President of 
Les Amis de la Montagne, Mr. Peter 
Howlett is a new member representing 
the Community-at-large. His term ends 
in 1992. He replaces Mme M_J. Drouin. 


Ivy Leaguers Left 
in Dust by 
Concordia’s Model 
UN Team 


by Tim Locke 


If Brazil and Rwanda, two countries 
with serious economic and social 
problems, had Concordia’s Model UN 
Team to represent them, perhaps their 
lot would be better. Our team, co- 
sponsored by the Political Science Stu- 
dents’ Association (PSSA) and the 
federal government, proved it one 
weekend last month at the 36th Annual 
Harvard National Model United 
Nations in Cambridge, Mass. 


Concordia’s team walked away from 
the conference with second place 
overall honours, our best ever showing, 
losing out only to the University of 
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Western Ontario. This meant that we 
beat out such Ivy League universities 
as Harvard, Princeton and Yale, who 
could devote significantly greater 
academic and material resources to the 
competition. The 36 members of the 
Concordia delegation, on the other 
hand, paid $150 towards the cost of the 
trip themselves (they also received “a 
few thousand dollars” from the federal 
government, the PSSA and Economics 
Students’ Association) and drove to 
Boston in rented vans. In all there were 
132 participating universities from 
throughout North America and 
Luxembourg. 


Concordia award winners were: 
Robert Dyotte; John Ernst; Desirée 
McGraw; Ken McMillan and 
Charmagne Martin (team); and Tony 
DaSilva and Attila Joo (team). 


Honourable mentions went to: 
Renato DeLemos Grandmont and 
Seyed Ahmad Razivi (team); and Bill 
Jones and Carlos Mendiola (team). 


Concordia Model UN Team members: (front, from left) Carlos Calder, Charlemagne 
Martin, Fadi Dagher and Attila M. Joo. In the back row (from left) Ken McMillan, Tony 
DaSilva, Carlos Mendiola, Renato de Lemos Grandmont and Seyed Ahmad Razavi. 
Missing from photo:John Ernst (captain), Desirée McGraw and William Jones. 
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Faculty Affiliation Programme 


The Faculty Affiliation Programme at Concordia University is designed 
to establish and encourage direct communication between graduates and the 
University’s four faculties. There are three categories of membership: 


Faculty Supporters. 
Faculty Associates 
Dean’s Circle 


donors of $100 or more per year 
donors of $250 or more per year 
donors of $500 or more per year 


For further information, 
call the Office of University Advancement (514) 848-4856. 


EVENT LIST 
JUNE TO 
OCTOBER 1990 


May 24-June 30 

“Eleanor Bond”: Work Station. 
Concordia Art Gallery 

For information call 848-4750. 


May-June 

During these two months, Concordia’s 
Conservatoire d’ Art Cinématogra- 
phique de Montréal presents “The 
Cinema of the Fantastic” and pays 
tribute to the films of Korea, Mexico, 
and Norway. Films are screened in 
Room H-110 of the Henry F. Hall 
Building, 1455 de Maisonneuve 
Boulevard West, Montréal. For more 
information, contact (514) 848-3878. 


July-August 

Based on a moviegoer survey, Concor- 
dia’s Conservatoire d’Art Cinématogra- 
phique de Montréal presents the Best 
Films of the 80s during the summer 
months. Films are screened in Room 
H-110 of the Henry F. Hall Building, 
1455 de Maisonneuve Boulevard West, 
Montréal. For more information, call 
(514) 848-3878. 


September 8 

Football: 

Concordia University Stadium, 
Loyola Campus. Exhibition game. 
Concordia vs. Waterloo. 1:00 p.m. 


September 16 

Football: 

Concordia University Stadium, 
Loyola Campus. Season opener. 
Concordia vs. Queen’s. 1:00 p.m. 


September 13-October 20 
“Leopold Plotek” 

Concordia Art Gallery, 

1455 de Maisonneuve Boulevard West, 
Montréal. For more information, call 
(514) 848-4750. 


October 18 

The Loyola Jesuit Institute for Studies 
in International Peace, with the active 
collaboration of Concordia University, 
will hold a Peace Conference on 
October 18, 1990 in the new Concert 
Hall on the Loyola Campus. Several 
prominent international speakers have 
been invited to attend. For further 
information, please contact Sandra 
DeRome at 848-7799. 


FIRST ANNUAL 
CONCORDIA ALUMNI 


ONECOMING 


OCTOBER 12-13,1990 


To all members of the 
Concordia family, 


I would like to take this opportu- 
nity to invite all alumni, staff, 
faculty and friends of Concordia 
University to a very special week- 
end - Homecoming 1990. On 
October 12th and 13th, 

Concordia will be host to an 
exciting array of social and educa- 
tional reunion activities. Please join 
us at the following events. 


Friday, October 12th: 

- Registration 

- Campus Tours 

- Dinner/Dance at the Ritz Carlton 
Hotel 


Saturday, October 13th: 

- Campus Tours 

- Lectures 

- Pre-Game Brunch 

- Homecoming Shrine Bowl 
Football 
Game (kick-off 1:00 p.m.) 

- Concert in the new Concert Hall 

- The Rector’s (Post-Game) 
Reception 

- The Rector’s 25th Anniversary 
Dinner (for 1964/1965 graduates) 

- The Chancellor’s Dinner 
(for pre-1960 graduates) 

- Concordia’s 15th Anniversary 
Birthday Bash (for everyone) 

- Individual Departmental Reunion 
Dinners 


The Co-op Education Program, 
Communication Studies, Leisure 
Studies and Athletics are also 
planning activities to coincide with 
Homecoming 1990. So why not 
mark these dates on your calendar 
and order your tickets from the 
Alumni Affairs Office at 
(514) 848-3815. 


“Don't Miss it - Celebrate it!” 


Yours sincerely, 


be facets ee 


John E. Economides 
BCom’41 
Chair, Homecoming 1990 


Hindu Studies 
Chair 


After several years of concerted 
effort, a Chair in Hindu Studies has 
been established at Concordia Univer- 
sity. Such an event contributes greatly 
to the atmosphere of multiculturalism 
present at Concordia and in Montréal. 
This entire effort is a fine example of 
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the type of co-operation which can 
benefit our whole society; the city’s 
Indo-Canadian community, the 
Government of Canada and the 
University worked closely together in 
establishing the Hindu Studies Chair. 
The Indo-Canadian community, under 
the leadership of Dr. M.N.S. Swamy, 
Dean of the Faculty of Engineering and 
Computer Science, raised about 
$500,000, the Secretary of State and 
Minister of State for Multiculturalism 
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The Honourable Gerry Weiner, Secretary of State and Minister of State for Multicultural- 
ism and Citizenship, (second from left) presented the University with a cheque for $400,000 
bringing the total amount collected for Concordia’s first Chair in Hindu Studies close to 

$1 million. Rector and Vice-Chancellor Patrick Kenniff (left), Krishna Sivaraman, the 
world-renowned scholar who will occupy the Chair and M.N.S. Swamy (right), who led the 
fund-raising steering committee, were on hand at the reception to thank the Minister. 


and Citizenship, the Hon. Gerry 
Weiner, allocated $400,000, and the 
University made an early commitment 
to provide space and support resources 
to the Chair. Rector’s Circle members 
Dr. M.N.S. Swamy, Dr. T.S. Sankar, Dr. 
P.K. Gajalakshmi Nayar and Dr. N.P.V. 
Nair have made substantial contribu- 
tions to the establishment of the Chair. 


The appointment of Dr. Krishna 
Sivaraman as the first holder of the 
Chair has inestimably increased its 
value. His academic career spans four 
decades and his reputation as an 
author and scholar is well known 
beyond our borders. The establishment 
of this Chair, the first of its kind in 
North America, will help contribute to 
the breadth of ethnic studies at our 
University. Dr. Sivaraman believes that 
the new Chair will provide a forum for 
the cross-cultural interplay of inter- 
religious and inter-ethnic dialogue. Not 
only that, it will help Canadians of all 
origins to better understand Indian 
culture and philosophy, which now 
constitute an essential part of our own 
societal fabric. 


The Chair in Hindu Studies is the 
first of many subsequent endeavours 
which will augment the already well- 
established excellence of Concordia’s 
academic programmes. 


The Faculty of Arts and Science: Profile 1989-90 


Dean: 

Dr. C.L. Bertrand 

(Ph.D., Wisconsin), 

Dean of the Faculty of Arts and 
Science since July 1, 1985. 


Vice Deans: 

Dr. P.J. Albert 

(Ph.D., New Brunswick), 
Research, 

Space and Technical Services. 


Dr. D.J. Dicks 

(Ph.D., London), 

Curriculum and Administrative 
Affairs. 


Dr. S. Ruby 
(Ph.D., Western Ontario), 
Student Affairs. 


Dr. G. Valaskakis 
(Ph.D., McGill), 
Academic Planning 


Total Number of Faculty: 
1,116 


Full-time established positions: 
447 


Part-time contract positions: 
669 


Total Number of Students: 
12,382 


Graduate: 
906 full-time 
432 part-time 


Undergraduate: 
6,738 full-time 
4,308 part-time 


1989-90 Operating Budget 
$ 44,909,498 


Total Research and Grants: 
$ 5,283,878 


Departments: 
The Faculty of Arts and Science has 
27 departments. 


Contact Person: 

Dr. R.H. Pallen 

(Ph.D., Western Ontario), 
Associate Professor, Chemistry, 
(848-3383). 


Colleges, Institutes, 
Schools & Centres: 


The Institute for Cooperative - 
Education 

The Liberal Arts College 

Lonergan University College 

The School of Community and Public 
Affairs 

The Science College 

The Simone de Beauvoir Institute and 
Women’s Studies 


There are: 


* 407 Doctoral candidates. 


Faculty breakdowns (full-and part-time, undergraduate and graduate) are: 


* Arts and Science: 12,382; 


* Commerce and Administration: 5,999; 
* Engineering and Computer Science: 2,531; and 


* Fine Arts: 2,237; 


* Independent students (undergraduate and graduate): total 2,680. 


* 20,179 undergraduate students; 
* 2,569 Master’s and Diploma students; and 


VITAL STATISTICS 


Total enrolment at the University is 25,829: 
* Full-time enrolment is 13,476, (+3.6%). 
* Part-time enrolment is 12,353, (-1.4%). 


